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1. NaNNITATINLALAALABNYAAINS (Proactive Recruitment Principle)
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2. VaNN1SRAILIYAAINT (Human Development & Utilization Principle)
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3. wann15UsEliunan1sU{URU (Performance Management Principle)
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4. nanN1IALA warinedmtg (Employee Engagement Principle)
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5. nannsaaasun1staulnn1elud1uini (Promotion from Within Principle)
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wnun1sAuuasuleuennensyana (Action Plan) Ussdnteuuszunu 2562
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